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WORKFORCE STRUCTURE 14.1
As of the annual reporting date (March 31, 
2024), the voestalpine Group had a global 
workforce of 49,082 employees (head counts). 

When 1,513 apprentices and 2,822 temporary 
employees are included, this number rises to 
51,589 full-time equivalents (FTEs).

EMPLOYEE STRUCTURE BY EMPLOYMENT CONTRACT
In each case as of the March 31 reporting date; excl. full-time employees
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DEVELOPMENT OF THE NUMBER OF EMPLOYEES
Personnel (excl. apprentices and temporary employees, head counts) as of the March 31 reporting date
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voestalpine comprises about 500 Group com-
panies and sites in 49 countries on five conti-
nents. A total of 45.8% of the company’s em-

ployees (FTEs) are based in Austria, and 54.2% 
work at facilities outside of the country.

14.1.1 �EMPLOYMENT BY COUNTRY AND REGION
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voestalpine is considered an attractive employ-
er in the countries in which it works. This facili-
tates local recruiting, with the result that most 

employees at any given location are local res-
idents.

WORKFORCE BY REGION AND GENDER (FROM 10 HEAD COUNTS)
Personnel (excl. apprentices and temporary employees, HEAD COUNTS), as of the March 31 reporting date

Country
Overall Male Female 

Austria 23,345 19,855 3,490
Germany 7,447 6,275 1,172
USA 2,514 2,047 467
Brazil 2,303 2,040 263
China 1,948 1,603 345
Sweden 1,179 965 214
Netherlands 1,133 1,007 126
Poland 877 631 246
France 816 668 148
Romania 809 638 171
Belgium 702 652 50
United Kingdom 701 575 126
Mexico 608 425 183
Italy 553 459 94
South Africa 458 353 105
India 443 402 41
Czechia 343 294 49
Spain 318 256 62
Australia 283 236 47
Türkiye 277 245 32
Hungary 268 225 43
Canada 220 181 39
Indonesia 155 136 19
Singapore 153 90 63
Switzerland 126 110 16
Bulgaria 117 102 15
Thailand 110 66 44
Taiwan 101 80 21
Peru 88 72 16
Lithuania 81 76 5
Japan 70 54 16
Argentina 69 52 17
Colombia 68 51 17
Malaysia 64 38 26
Vietnam 53 35 18
Saudi Arabia 52 48 4
Republic of Korea (South Korea) 45 33 12
Portugal 39 32 7
Ecuador 34 25 9
Slovakia 29 18 11
United Arab Emirates 22 18 4
Egypt 14 11 3
Denmark 14 10 4
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German and English are the predominant lan-
guages in the voestalpine Group. Hence voes-
talpine’s most important publications such as 
the present Corporate Responsibility Report, 
the Annual Report, and the quarterly reports 

 are published in these two languages. The Code 
of Conduct, internet posts as well as brochures 
and magazines are translated into numerous 
other languages.

WORKFORCE BY REGION 
As of the March 31, 2024 reporting date, based on FTEs

YEARS OF SERVICE
As of the March 31, 2024 reporting date
All employees excluding apprentices, interns, freelancers, and master’s/doctoral degree candidates

14.1.2 �YEARS OF SERVICE AND EMPLOYEE TURNOVER

In the business year 2023/24, employees 
who had been with the Group for up to five 
years constituted the largest group, followed  

by employees who had been with voestalpine 
for six to fifteen years.
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Numerous measures ensure that the knowl-
edge and experience of employees are utilized 
in the best possible way while also increasing 
employee satisfaction. This also keeps the em-
ployee  turnover  rate as low as possible. In the 
business year 2023/24, the turnover rate for 
employment contracts terminated by mutual 
agreement or by the employee was 7.9%. The 
collection of data regarding departures takes 
all employees into account (managing direc-

tors, Management Board members, and tem-
porary absentees are included; but apprentic-
es, interns, freelancers, and master’s/doctoral 
degree candidates are excluded). There were 
28 applications on average for each job open-
ing, thus illustrating voestalpine’s attractiveness 
as an employer. The following table shows the 
number of departures by region, further broken 
down by employment contract and gender.

DEPARTURES BY REGION
Number of employees who left the company after no more than three years of service,
broken down by employment contract and gender, business year 2023/24
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Africa 472 10 7 2 0

Americas 5,904 844 302 130 60

Asia 3,222 47 0 53 30

Australia and Oceania 283 58 1 7 10

European Union 38,090 843 132 492 282

Rest of Europe 1,111 67 0 40 13
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