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10.1 GRI-Index

GRI G3
Code Description Reported Reference/Explanation
Profile Disclosures
1. Strategy and Analysis
1.1 Statement from the most senior decision-maker
o o p.8
of the organization
1.2 Description of I_<ey impacts, risks, PY b. 20
and opportunities
2. Organizational Profile
2.1 Name of the organization o p. 10
2.2 Primary brands, products, and/or services o p. 15
2.3 Operational structure of the organization P pp. 15-19
AR pp. 179-194
2.4 Location of organization's headquarters o p. 10
2.5 Number of countries where the organization ° pp. 10, 14, 64-65
operates /group/en/group/locations/#type/map
2.6 Nature of ownership and legal form o pp. 10-12
2.7 Markets served o p. 14
2.8 Scale of the reporting organization [ ) pp. 10-14
29 Significant changes during the reporting period
. ) . p. 19,35
regarding size, structure, or ownership.
2.10 Awards received in the reporting period o pp. 47,61, 73,78
3. Report Parameters
3.1 Reporting period for information provided o p. 26
3.2 Date of most recent previous report o p. 26
3.3 Reporting cycle o p. 26
3.4 Contact for questions regarding the report or its
o p. 88
contents
3.5 Process for defining report content p. 31
3.6 Boundary of the report o p. 26
3.7 Limitations on the scope or boundary of the P 0. 26
report
3.8 Basis for reporting on joint ventures, P b. 26

subsidiaries, etc.
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3.9 Data measurement techniques and the bases

voestalpine internal enviromental data

of calculations o base, all other data from ERP systems
3.10 Ex.planatlor) of the .effect. of an}/ restatements na First CR Report
of information provided in earlier reports
3.1 Significant changes from previous reporting periods n.a. First CR Report
3.12 GRI Content Index pp. 80-84
4. Governance, Obligations and Commitment
4.1 Governance structure of the organization pp. 32-37
4.2 Independence of the highest governance body o p. 26
4.3 Unitary board structure: number of independent The orqanization has a
and/or non-executive members of the highest n.a. s grvi Board
governance body upervisory Board.
4.4 Mechanisms for shareholders and employees
to provide recommendations o pp. 29-30, 35, 66, 71
4.6 Processes in place to ensure conflicts of interest °® 30
are avoided p-
4.8 Statements of mission or values, codes of
conduct, and principles of sustainability o Pp. 32-35, 48
411 Precautionary approach or principle addressed
by the organization o AR pp. 54-58
413 Memberships in associations and/or advocacy
organizations o pp. 85-86
414 List of stakeholder groups engaged by the °® 29
organization p-
4.15 Basis for identification and selection P 29
of stakeholders P-
416 Approaches to stakeholder engagement pp. 29-30
417 Stakeholders’ key topics and concerns p. 31
Performance Indicators
Economic Performance Indicators
EC1 Direct economic value generated and distributed o pp. 12, 14, AR pp. 34-39
EC2 Financial implications and other risks

and opportunities due to climate change

p. 25

EC3 Coverage of the organization's defined benefit
plan obligations

AR pp. 146-150

EC8 Development and impact of infrastructure
investments and services provided primarily
for public benefit

p. 76

81



10. Appendix

82

Environmental Performance Indicators

EN2

Percentage of materials used that are recycled

input materials o pp. 56-57
EN3 Direct energy consumption by primary energy 58
source p-
EN4 Indirect energy consumption by primary source p. 58
EN6 Initiatives to provide energy-efficient or
renewable energy-based products and services o Pp. 44-46
EN8 Total water withdrawal by source pp. 55-56
EN11 Location and size of land owned, leased, P No voestalpine production companies are
or managed in protected areas located in protected areas
EN14 Strategies, current actions, and future plans for 60
managing impacts on biodiversity p-
EN16 Total direct and indirect greenhouse gas
o . p. 52
emissions by weight
EN18 Initiatives to reduce greenhouse gas emissions 52 59
and reductions achieved PP o<,
EN20 NOx, SOx, and .other significant air emissions PY bp. 53-54
by type and weight
EN22 Total weight of waste by type and disposal bp. 57-58
method
EN26 Initiatives to mltlgate.envwonmental impacts P pp. 42-46, 54-56
of products and services
EN30 Total environmental protection expenditures and
. o p. 51
investments by type
Social Performance Indicators
LA1 Total workforce by employment type and region o pp. 62-65
LA2 Total number and rate of employee turnover 66
by age group, gender, and region P-
LA4 Percentage of employees covered by collective PY b. 35

bargaining agreements




LA7 Rates of injury, occupational diseases, lost days,
. p. 69
and absenteeism
LA10 Average hours of training per year per employee P pp. 68-70
by employee category
LAT1 Programs for skills management and lifelong
learning that support the continued o pp. 62, 72
employability of employees
LA13 Diversity of governance bodies and employees pp. 66-68
o /group/en/group/management/
/group/en/group/supervisory-board/
HR5 Right to exercise freedom of association and 35
collective bargaining P-
HR6 Risk for incidents of child labor p. 34
HR7 Risk for incidents of forced or compulsory labor p. 34
HR8 Percentage of security personnel trained in
) p. 35
aspects of human rights
HR9 Total number of incidents of violations involving
: o ) o p. 35
rights of indigenous people and actions taken
SO3 Percentage of employees trained in
organization's anti-corruption policies and o p. 36
procedures
SO5 Public policy positions and participation in o5
public policy development and lobbying p-
SO7 Total number of legal actions for anti-competitive
. ) : o p. 37
behavior, anti-trust, and monopoly practices
Legend
EC1 Key performance Indicators When reference is made to the voestalpine-website,
EN6 Additional Indicators only the corresponding sub-pages are listed.
o Fully reported
Partly reported
n.a. Not applicable
AR Annual Report 2012/13
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10.2 Memberships

voestalpine AG and/or the individual Group companies are members of the following associations
either directly or through their employees, and they are participating in the listed working groups:

ARA Association (Altstoff Recycling Austria Verein)

Associations of Friends and Alumni of the University of Technology, Vienna, Austria
(Verband der Freunde und Absolventen der TU Wien, Osterreich)

Association for the Promotion of the Institute for Environmental Law, Austria
(Verein zur Férderung des Instituts fiir Umweltrecht, Osterreich)

Association for the Support of the Cistercian Abbey Hohenfurth, Austria
(Verein zur Férderung des Zisterzienserstiftes Hohenfurth, Osterreich)

Association of Women in the Metal Industries (AWMI), USA

Associacao Serrana de Recursos Humanos (ARH Serrana), Brazil

Austrian Chamber of Commerce (Wirtschaftskammer Osterreich, WKO)

Austrian Museum & Tourist Railway Association
(Verband Osterreichischer Museums- und Touristikbahnen, OMT)

Austrian Research Promotion Agency (Osterreichische Forschungsférderungsgesellschaft, FFG)

Austrian Society for Environment and Technology
(Osterreichische Gesellschaft fiir Umwelt und Technik, OGUT)

Austrian Society for the History of Mining and Metallurgy (Montanhistorischer Verein Osterreich)

Austrian Society of Occupational Medicine (Osterreichische Gesellschaft fiir Arbeitsmedizin, OGA)

Austrian Society of Tropical Medicine, Parasitology and Migration Medicine
(Osterreichische Gesellschaft fiir Tropenmedizin, Parasitologie und Migrationsmedizin)

Austrian Water and Waste Management Association
(Osterreichischer Wasser- und Abfallwirtschaftsverband, OWAV)

Belgian Federation for the Technology Industry (WTCM)
(Forschungsgesellschaft fiir die technologische Industrie, Belgien)

Donors' Association for the Promotion of the Sciences and Humanities in Germany
(Stifterverband fiir die Deutsche Wissenschaft e.V.)

Employers Association of the Matraalia Area, Hungary

EUROFER (European Steel Association)

European Steel Technology Platform (ESTEP), Belgium
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Federation of Austrian Industries

Future Academy of the Mostviertel region of Lower Austria (Zukunftsakademie Mostviertel, Osterreich)

German Association for People Management (Deutsche Gesellschaft fiir Personalfiihrung e.V., DGFP)

German Steel Institute (Stahlinstitut VDEh, Germany)

Holland Solar Platform

International Chamber of Commerce Austria (ICC)

Informal Platform of Austrian Labor Foundations (Informelle Plattform osterreichischer Arbeitsstiftungen)

ISACA Austria

LIMAK Austrian Business School

National Association of Railway Business Women, USA

National Employers Organization of South Africa

Pro-Rail Alliance (Allianz pro Schiene e.V.)

Photovoltaic Austria Federal Association (Photovoltaic Austria)

Platform for Innovation Management, Austria (Plattform fiir Innovationsmanagement, PFI)

PRO Danube AUSTRIA

Regional Club Upper Austria of the Austrian Automobile, Motorcycle and Touring Club (ODAMTC
Landesclubzentrale O0)

respACT - Austrian Business Council for Sustainable Development

Society for Human Resources Management (SHRM), USA

Society of Friends of the Academy of Sciences (Férderverein der Akademie der Wissenschaften)

Sustainable Process Industry through Resource and Energy Efficiency SPIRE), Belgium

The Austrian Society for Metallurgy and Materials (ASMET)

The Women Secretaries & Administrative Professionals Association of Thailand

Umbrella Association of the Occupational Medicine Centers of Austria
(Dachverband der arbeitsmedizinischen Zentren Osterreichs), Leoben

UN Global Compact

Working Group of the Upper Austrian Labor Foundations, Austria (ARGE OO Arbeitsstiftungen)

World Steel Association, Belgium
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10.3 Glossary

By-products

Are generated simultaneously during a production process

Capital market compliance

Measures to prevent misuse or disclosure of insider information

Chromium VI

Chromium with a valence of positive six, oxidizes very rapidly and is
categorized as a carcinogen

Corporate Governance:
L rules
C rules
R rules

Rule categories pursuant to the Austrian Corporate Governance Code:

L rule (Legal Requirement): The rule is based on mandatory statutory
provisions

C rule (Comply or Explain): Rule should be complied with; any deviation must
be explained and a reason provided in order to be in compliance with the
Code

R rule (Recommendation): Rule that is in the nature of a recommendation;
non-compliance need not be disclosed or explained

(Source: Austrian Corporate Governance Code, version July 2012, Austrian
Working Group for Corporate Governance, www.corporate-governance.at)

EBIT

Earnings before interest and taxes

EBITDA

Earnings before interest, taxes, depreciation, and amortization

Eco balance sheet/Life Cycle
Assessment (LCA)

Systematic analysis of the environmental impact of products during their
entire life cycle, taking economic, social, and technical aspects into account,
in order to achieve an objective assessment

EMAS

Eco-Management and Audit Scheme. Regulation of the European Parliament
and the Council on the voluntary participation of organizations in a Communi-
ty eco-management and audit scheme




EZG Austrian Emissions Certificate Act (Greenhouse Gas Emission Trading
Scheme)

Ferromolybdenum Material used in the production of acid-resistant special steels

Fraud Theft, fraud, embezzlement, breach of trust

FTE Full-time equivalent; a full-time employee corresponds to a full-time equivalent

of one, part-time employees are taken into account on a pro-rata basis
corresponding to their working hours

Integrated metallurgical facilities

Several stages of steel production at one site

ISO 14001

International environmental standard to standardize a company’s processes
and methods and to effectively implement environmental policies and
objectives

Joint venture

A business partnership between two or more companies, which remain
independent but which pool capital to pursue a commercial goal

Martensitic steels

Special steel grade

Megapascal

Pressure unit

Molybdenum trioxide

An upstream product in the manufacture of ferromolybdenum

MW

Megawatt

OHSAS 18001

Certifiable occupational safety management system

Powder-metallurgical production

Production and processing of powdered metal

WorldAutoSteel

Working Group of the World Steel Association
www.worldautosteel.org
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